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 Annual College of Education Awards for Excellence in Teaching, Research, and Service 
 

NOMINATIONS MUST BE SUBMITTED ONLINE BY FEBRUARY 15 
Nominees must submit required materials by March 1 

Selection Committees will submit their recommendations to the Dean by April 1 
Awards announced at April meeting of the College of Education 

 
AWARD Eligibility Who may nominate Required materials 

from nominee 
Selection criteria Responsible for 

selection 

College of Education 
Award for Excellence 

in Teaching 
 
 
Recipient receives 
plaque and $1000. 

Full time faculty 
appointment. 
Taught in College for at 
least 4 years. 
Must be teaching in 
College of Education 
during current academic 
year. 
May receive award only 
once. 

Faculty, 
administrators, staff, 
students, alumni 

Abbreviated vita (5 p. 
limit), with focus on 
teaching activities 
 
Personal statement: 
teaching philosophy; 
examples of innovation; 
examples of student 
learning outcomes (limit 
750 words) 
 
3 examples of course 
syllabi 
 
Student evaluations 
(past 3 years) 
 
Peer observations (past 
3 years, if available) 

Teaching quality 
assessment 
 
Service to teaching 
profession 
 
 
Service to students 

Teaching Award 
Committee (elected 
faculty committee) 
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AWARD Eligibility Who may nominate Required materials 
from nominee 

Selection criteria Responsible for 
selection 

College of Education 
Award for Excellence 

in Research 
 
 
One outstanding journal 
article will be selected 
each year for this 
recognition, with $1000 
stipend to be shared 
among co-authors who 
are UNC Charlotte 
faculty members. 
 
All co-authors will 
receive a plaque. 

Award focuses on 
outstanding, data-based 
journal article. Senior 
author must be full-time 
faculty member in the 
College of Education. 
 
Members of selection 
committee are not 
eligible in their year of 
service 

Faculty, 
administrators, 
students 
 
Self nominations are 
appropriate 

Copy of published data-
based article in peer 
reviewed journal, 
published within one 
year of the award 
presentation 
 
Evidence of peer-
reviewed status of 
journal (e.g., editorial 
guidelines) 
 
Written statement by 
the first author about 
the research process 
(e.g., What I learned 
from conducting this 
research; what I learned 
from members of our 
team or the review 
process; in what ways I 
hope this article will 
impact the field of 
education)  Statements 
by co-authors are 
encouraged by not 
required 
 
External reviews or a 
letter from the editor 
may also be submitted 
that note the quality 
and importance of the 
work (optional) 

Quality of the journal 
 
Quality of the research 
design 
 
Quality of the data 
analysis 
 
Quality of writing 
 
Educational significance 
 
Redundancy with prior 
awards (e.g., same 
research team with 
different member as 
first author doing highly 
similar research as a 
prior award) 

Research Award 
Committee (elected 
faculty committee) 
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AWARD Eligibility Who may nominate Required materials 
from nominee 

Selection criteria Responsible for 
selection 

Annual Faculty Award 
for Sustained Service 

to Public Schools 
 
 
Recipient will receive a 
plaque and $1000. 

Full time faculty 
appointment at UNC 
Charlotte (within or 
outside of the College of 
Education) 
 
Deans, department 
chairs, and current 
members of the Office of 
Educational Outreach 
Awards Committee are 
not eligible 
 
Nominees must have 
been on the faculty for at 
least four years and must 
be at the University 
during the academic year 
in which they are 
nominated 
 
No individual may receive 
the award more than 
once 
 

Faculty and 
administrators 
 
School administrators 
within the P-12 
schools in the UNC 
Charlotte service 
region 

Nominee must submit a 
brief narrative 
describing their service 
agenda and major 
accomplishments in 
service to schools 
 
Abbreviated vita (5-page 
limit)  
 
“Service to Schools” 
section of the faculty 
member’s annual report 
from the preceding year 
must be submitted 

Sustained positive 
impact on student 
achievement 
 
Outstanding 
commitment and effort 
on behalf of children 
and their educators 
 
Important innovation, 
creativity, and/or 
exemplary practices 

Office of Educational 
Outreach Awards 
Committee (appointed 
committee, including 
school and university 
personnel) 
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AWARD Eligibility Who may nominate Required materials 
from nominee 

Selection criteria 
(nominee may be nominated 

based on one or more criteria) 

Responsible for 
selection 

 

College of Education Award for 
Diversity 

 
 
The College of Education Award 
for Diversity is awarded to one 
outstanding, full time faculty 
member who exemplifies the 
goals outlined in the COED’s 
Diversity Commitment 
statement*. The recipient will 
display a deep commitment to 
diversity, demonstrate creativity/ 
innovation in a variety of domains, 
and sustain a positive impact on 
the university and community 
constituencies.  
 
Recipient receives plaque and 
$1000 stipend. 

 
Full time faculty 
appointment 
 
Faculty appointment 
of at least 4 years 
 
May receive award 
only once 

 
Faculty, 
administrators, staff, 
students, alumni, 
and community 
stakeholders 

 
Personal statement 
from nominee on 
diversity engagement 
that supports 
nomination materials 
(limit 750 words).  
 
*Personal statement 
should address the 
ways in which these 
activities demonstrate 
creativity/innovation, 
reflect commitment to 
diversity, and have an 
overall impact on local  
communities.  
 
CV 
 
A maximum of three 
(3) additional letters of 
support affirming 
positive impact of 
engagement can be 
submitted. 

 
Service to diverse student  
populations at all academic 
levels 
 
Recruitment, development, 
or support  of faculty and 
students with diverse 
backgrounds 
 
Professional programming 
related to diversity 
 
Innovative integration of 
diversity in curriculum and 
instruction 
 
Exemplary scholarship that 
promotes inclusiveness  
 
 
 

 
Subcommittee of 
Diversity Committee 

*The College of Education at UNC Charlotte is committed to social justice and respect for all individuals, and it seeks to create a culture of inclusion that actively supports all who live, work, and serve in a diverse nation and world.  Attaining justice and respect 
involves all members of our community in recognizing that multi-dimensional diversity contributes to the College’s learning environments, thereby enriching the community and improving opportunities for human understanding.  While the term “diversity” is often 
used to refer to differences, the College’s intention is for inclusiveness, an inclusiveness of individuals who are diverse in ability/disability, age, economic status, ethnicity, gender, language, national origin, race, religion, and sexual orientation.  Therefore, the College 
aspires to become a more diverse community in order to extend its enriching benefits to all participants.  An essential feature of our community is an environment that supports exploration, learning, and work free from bias and harassment, thereby improving the 
growth and development of each member of the community. 


